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Introduction.

The modern globalization

The paper provides a theoretical digression of
the «professional motivation» concept, its role
in the formation of the individual professional
qualities. The novelty of the study is to deter-
mine the psychological and pedagogical aspects
of future teachers' professional motivation: the
presence of optimal and negative motivational
complexes; irrelevance for students of the need
for security; the dominance of medium levels of
motivation to succeed and avoid failure over high
ones. According to the essence of the concept
of «professional motivation», social request, pur-
pose and content of professional activity of the
future specialist, the needs of students in knowl-
edge and skills, psychological and pedagogical
support includes targeted, semantic, procedural,
evaluative and effective components. In order to
form professional motivation it is necessary to
simulate some realities, in particular, the unity of
general didactic and specific principles will pro-
mote personal and professional development.
The obtained data allowed stating the insufficient
formation of professional motivation. The neces-
sity of psychological and pedagogical support of
professional motivation formation is substanti-
ated, which will promote high-quality theoretical
and practical training and development of ade-
quate self-assessment and self-esteem of teach-
ers. Psychological and pedagogical support
allows organizing imitation by students of real
professional activity and provides mastering of
acting ways of the specialist that provides training
for the future professional activity. Psychological
and pedagogical support of the educational pro-
cess activates the development of professional
motivation, promotes the formation of profes-
sional competencies, improves the quality of
education and brings students closer to future
professional activities.

Key words: motivation, professional motivation,
future teachers, psychological and pedagogical
support, training, project.

Y cmammi rnodaHoO meopemuyHuli eKcKypc
MoHsAmMmMs «rnpogbeciliHa Momusayisi», npocme-
KeHo i posib 'y ¢bopMyBaHHi iHOUBIOya/IbHUX

npogpeciliHux sikocmel MalibymHix y4umenis.
Haykosa HoBU3HA& OOC/IONEHHS rosisi2ae Y
BU3HAYEHHI MCUX0/1020-1e0a202i4HUX acrekmis
rpocpecitiHol Momusayii MatibymHix ydumertis, &
came: HasiBHOCMIi OMMUMasIbHUX ma Heaamus-
HuX momusayiliHux KoMri/Iekcis;, He3aoo80/1e-
Hocmi mompe6u y 6e3reyi; 0OMiHyBaHHI cepeo-
HIX piHI8 Momusauyii 00 ycriixy ma YHUKHEHHS!
HesOa4 Ha0 BUCOKUMU. BiorosidHo do cymHocmi
rMoHAMmMSs  «rpogbecitiva Momusayisi», Ccoui-
a/bHo20 3anumy, Memu ma 3micmy npoghe-
CiliHOI OisiibHoCMIi MalibymHb020 crneyiasicma
y eanysi ocsimu, nompe6 3006yBadig ocsimu y
aKmya/ibHUX 3HaHHsIX ma BMIHHSIX, CUX0/10-
20-nedazoeidHa nidmpuMKa Micmumse Uislbosy,
cemMaHmuyHy, npouedypHy, OUIHOYHY ma echek-
MuBHy KOMMOHeHMU. [1si ¢hopMyBsaHHsI npo-
¢heciliHoi Momusayii HeobxioHO 3modenosamu
Oesiki peasiil, 30KkpemMa €OHICMb 3a2a/lbHo0U-
0aKmUuYHUX ma KOHKPEmHUX MpUHYuUnis, Wo
cripusie  ocobucmicHoMy ma  rpogheciliHomy
po3sumky. OmpumaHi y Mpoyeci emrnipuyHo20
00cioxeHHs1 OaHi Oaslu 3Mo2y KOHcmamy-
Bamu HedocmamHe ¢bopMyBaHHs1 MPOgheCitiHoi
momusayji. ObIpyHMOBaHO HeOBXiOHiCMb rcu-
X0/1020-Ne0az02i4H020 CyrpoBody (hopMyBaHHsI
rpogpeciliHol Momusayii, wo cripusmume sikic-
HIll meopemuyHili ma npakmu4Hit mo2omosy,
a MakoX Po3BUMKY a0eKsamHoi camMOOUiHKU
malibymHix ydumeris. [lcuxosio2o-rnedazoaiv-
Hul cynposio 0ae 3Mo2y opaaHisysamu pe3y/ib-
mamugHe HacslidysaHHs1 3006ysayamu ocsimu
peasibHOI NPoghecitiHoI Oisi/IbHOCMI Mma cCmBopioe
YMOBU 07151 3aCBOEHHSI HABUHOK, WO 3a6e3riedy-
tomb nid20moskKy 0o MatibymHboi MpoghecitiHoi
disibHocmi. lNcuxonoeo-nedazoaidHull cyrnposio
Hag4a/lbHO20 MPOYECY aKmusisye PO3BUMOK
rpocpecitiHoi Momusayji, cripusie hopMyBaHHIO
rpogpeciliHux  KoMremeHmHocmed,  foninwye
SIKIcmMb  yHIBEpPCUMEeMChKOI 0cs8imu ma Habsu-
ae cmydeHmis 9o MalibymHboi rpoghecitiHol
Oisi/IlbHoCMI y 2as1y3i ocsimu.

KniouoBi cnoBa: momusayisi, rnpogpecitiHa
momusayjsi, MaliymHi s4umerti, rcuxo/1020-ne-
0azo2iyHul cyrposio, mpeHiHe, MPoeKm.

of the educational projects results in the field

and transformation processes are deepen-
ing the global socio-economic crisis, which
leads to the restructuring of the labor market,
improvement of existing educational programs
for training, including educational profile. The
growth of requirements for future teachers,
finding ways to improve their professional abil-
ity and competitiveness involves improving
the quality of training, encourages higher edu-
cation institutions to form students professional
motivation for better understanding the essence
of professional activity, acquiring the necessary
skills to work online space, implementation
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of business and industry.

Modernization of higher professional edu-
cation in Ukraine as a fundamental component
of a holistic system of continuing education in
a systemic crisis of society is a requirement of our
time. Young professionals have great potential,
creative thinking, are easier to learn and bet-
ter adapted to work in the enterprise, have new
knowledge and advanced technologies. How-
ever, they lack the work experience, specific
knowledge and skills required by employers. As
a result, the youth unemployment rate is higher
than the national average (see table 1).
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Table 1
Economic activity of the population by age groups (in %)
Economic activity level Employment level Unemployment rate
Whole population 64,3 59,2 7,9
Including by age groups

15-24 years 41,7 33,9 18,6
25-29 years 79,7 72,4 9,2
30-34 years 83,0 76,9 7,4
Working age 72,7 66,5 8,6

According to the State Statistics Ser- which leads to its relative stability, but at the same

vice, 72,4% of young people under the age
of 25-29 have a job, 9,2% could not find a job, but
among the general population the unemployment
rate was 7,9% [8].

Unconscious or non-independent choice
of profession, employment problems reduce
interest in the profession to the point of abandon-
ing it altogether. Therefore, it is important to have
a conscious professional motivation that needs
correction and management by teachers, stu-
dents and the state in general.

Literature review. Problems of professional
motivation, its role in the formation of conscious-
ness, personality development are consid-
ered in the works of R. M. Badubi [1], R. Bilous
and D. Pysarenko [2].

Inthe psychologicaland pedagogicalliterature,
the phenomenon of motivation is interpreted as:

- factors that determine human behavior
(K. Madeleine, J. Godfrey);

- a set of motives (K. Platonov);

- the process of mental regulation of activity
(M. Magomet-Eminov);

- the process of action of the motive and mech-
anisms of origin, direction and methods of spe-
cific activities (. Dzhidaryan);

- system of processes responsible for motiva-
tion, activity (V. Vilyunas).

Motivation helps not only to encourage activ-
ity in life, but to be successfully realized in pro-
fessional activities. M. Cochran-Smith defines
the dynamic aspect of responsibility: initiation, for-
mation of intention and choice of a specific action;
realization of intention; rethinking the act after
implementation. Thus responsibility is a semantic
formation of the person; the motivational func-
tion of motivation is realized through meaning [6].

Professional motivationis constantly or tempo-
rarily influenced by external and internal factors,

job choice

career
choices —»

time dynamism. That is, depending on the psy-
chological characteristics of the person and his
previous experience, the professional motivation
of the individual may persist for a long time or
changerapidly. The general pattern of professional
motivation is its gradual structure (see fig. 1).

The implementation of professional activity
and its effectiveness depends on the motives
and strength with which they influence. The reg-
ularity of the influence of the actual motives’
force on the efficiency of activity is manifested in
its best quality at an average level of motivation
and a decrease in performance at high and low
levels. Weak abilities to the profession can com-
pensate for the presence of motivation; lack
of motivation cannot be replaced. In addition,
an important factor in effective activity is the sat-
isfaction of the individual with work.

Thus, professional motivationis one of the most
important factors in the effectiveness of profes-
sionalactivityand human satisfactionwith theirjob.

There are three components in the structure
of professional motivation:

1) internal motivation arises as a result
of human needs, associated with the process
and result of work, it is carried out without exter-
nal pressure and contains psychological charac-
teristics of the individual (professional interests,
social motives);

2) external positive motivation - material
incentives, career growth, approval from col-
leagues and staff, prestige;

3) external negative motivation — the desire
to avoid punishment, criticism, condemnation,
fines. These components act simultaneously, but
depending on the situation, a certain type of moti-
vation prevails [5].

R. M. Badubi within the study of the motivation
of achievement identified [1]:

realization of
—» professional activity —> reorientation and change

professional

of job

Fig. 1. The general pattern of professional motivation development
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1) internal motivation — aimed at the process
of activity (interest and satisfaction with it), focus
on the result of the activity (the desire to perform
a specific activity to meet other needs);

2) external motivation: requirements from oth-
ers and from oneself (motivation of duty).

Internal needs are a factor in the development
of personality and have their own characteristics:
the desire for new information; activity; knowl-
edge of the world and behaviour in it; self-actual-
ization. A person with a developed internal moti-
vation is characterized by interest in the process
of activity, and not only in its results.

Scientists divide the structure of professional
motivation into components:

1) motives of direct labor activity: motivation
of public character; receiving material benefits;
meeting the need for self-actualization, self-ex-
pression, self-realization, as well as public recog-
nition and respect;

2) motives for job choosing: positive or nega-
tive assessment of factors: wages, benefits, con-
venient transportation, aesthetics of the workplace
and the presence of harmful production, reliability
and prestige of the company, psychological climate
in the team, control system; assessment of one's
own capabilities (state of health, availability of abil-
ities and professionally important qualities, levels
of education, propensity to work without stress
and at a certain pace); assessment of compliance
of the peculiarities of the job to one's own inter-
ests (career and professional growth, managerial
work, manifestations of personal initiative) [5].

Thus, professional motivation has a complex
structure of coexistence and interaction of dif-
ferent motives — external and internal, positive
and negative.

In recent years, there has been a fundamental
revision of approaches to education of teachers
[3; 4; 10] Problems of this branch, competences
of specialties, research of professionally impor-
tant qualities of teachers are in the centre of sci-
entific attention [6, 9]. Scientists offer fundamen-
tal changes in the content of teachers’ education
[4], study the features of training teachers in
the Digital Era [10], substantiated the need for
pedagogical support dual training [7], identified
ways to increase the practical orientation of train-
ing future teachers [3].

However, R. Bilous and D. Pysarenko noted
that the identification of professional motivation
allows improving the learning process depending
on the importance of subjects for future profes-
sional activity [2, p. 109].

It is during the student years that the begin-
ning of entering the profession and the formation
of professional motives, the formation of the per-
sonality of the specialistin general, which encour-
agesthe theoretical and empirical study of profes-
sional motivation of future teachers and actualizes
the research topic.
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The purpose of the article is to determine
the need for psychological and pedagogical sup-
port for the formation of professional motivation
of future teachers.

Results of research. The professional moti-
vation of 162 students majoring in 0.14 «Second-
ary education» of KrNU was studied.

According to the method «Motivation
of professional activity» (K. Zamfir, modifica-
tion of A. Rean) the optimal motivational com-
plex was found in 57% of respondents (internal
positive motivation prevails over external one);
neutral (equivalent effect of all types of moti-
vation on the personality) — in 33%; 10% have
a negative motivational complex (external neg-
ative motivation predominates). Such individuals
cannot adequately perceive criticism, they need
to be constantly in their own comfort zone; they
need help in finding intrinsic motivation to suc-
ceed professionally.

The method of diagnosing the degree of sat-
isfaction of basic needs emphasizes the dom-
inance of material security, the desire to have
a high salary (43%), 23% of respondents who
need respect from others (desire to gain recog-
nition, improve skills and competencies, status,
influence) and 22% of students for whom self-re-
alization is important (development of abilities,
desire for something new, work for self-realiza-
tion). For 13% of future teachers, the importance
of interpersonal needs is noted (warm relations
in the team, understanding for others). The lack
of need for security attracts attention, because it
is the desire to secure a future, strengthen status,
and avoid trouble.

According to the method of T. Ehlers, we state
the advantage of the average level of motiva-
tion to succeed (60% of respondents) at 30%
high, i.e. respondents are able to take risks to
achieve the desired goal, tend to focus on their
own strength, flexibly and persistently achieve
the planned. Only 10% of the sample is apathetic,
passive about life, no desire to make own efforts.

These methods correlate with the methods
of diagnosing failure avoidance (according to
T. Ehlers): the average level of motivation to avoid
failure prevails (67%) and high (23%), which
confirms the presence of students’ prudence,
ability to calculate their strength and moderate
risk. However, 10% of respondents have a low
level of avoidance of failures, such individuals
go to their goal, despite obstacles and capable
of high risk.

The method of measuring achievement motiva-
tion confirms the ability of 65% of respondents to
adequately assess their own goals and consciously
take risks with confidence in achieving success,
which will help achieve high performance, self-
improvement, feasibility, increasing self-esteem.

Thus, the obtained data allow stating
the insufficient formation of professional motiva-
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Fig. 2. Structural and logical scheme of psychological
and pedagogical support

tion of future teachers, which necessitates psy-
chological and pedagogical support for the for-
mation of professional motivation of students.

Now, when the development of technology is
constantly advancing, an important problem is
the training of professionally motivated qualified
teachers.

The institution of higher education should
develop in future teachers those qualities that
would help make the work of an teacher more effi-
cient. However, it is the development of profes-
sional motivation of students, awareness of their
own professional opportunities will determine
the ways of their further professional growth; will
promote the formation of adequate self-esteem.

The state standards of higher education in
Ukraine, educational and professional programs
for bachelors state that the future teacher must
not only gain a set of knowledge, skills and abil-
ities, professional experience, but also be a fully
developed person capable of being a creative,
purposeful specialist. That is why the integrated
application of competency, systematic, per-
sonality-oriented approaches should ensure
the successful formation of professional motiva-
tion of future teachers.

Modern requirements of the Ministry of Edu-
cation and Science of Ukraine to the educational
processinthe context of acombination of theoret-
ical and practical forms of work, update the cycle
of training sessions. Training, as a form of prob-
lem-based learning, is focused on working out
and consolidating effective patterns of behaviour,
themostactive participationof students, exchange
of experiencesandthe use of effective groupinter-
action. For this purpose it is expedient to apply
such methodical receptions, as lecture, method
of cases, modelling of practical situations, brain-
storming, discussion, situational-role games, etc.

Implementation of support involves the pres-
ence of a centre of psychological support for par-
ticipants in pedagogical interaction or the crea-
tion of active socio-psychological training groups,
which has some differences from socio-psycho-
logical training. Common to these forms of sup-
port is the humanistic organization of psychoc-
orrectional procedures, and the difference is
the maximization of spontaneity of group interac-
tion with a focus on the study of personal prob-

lems of the subject of communication, because
through the identification of personal causes
of difficulties expands «I» of another person.

The main principles of psychological support
should be:

1) observance of sincerity, trust, creative posi-
tion, confidentiality, activity of participants, which
has a positive effect on the initial interaction;

2) playful nature allows you to relieve natural
tension and anxiety, create a favorable psycho-
logical climate for immersion in one's own per-
sonality and awareness of the factors of profes-
sional motivation.

Perceptions ofthe professional activity of future
teachers reflect the degree of adequate expec-
tations of students from the future profession. If
a student has a formed image of the profession,
knows and develops professionally important
qualities, tries to master the necessary skills —
this will allow him to be a highly qualified and suc-
cessful professional.

The formation of future teachers professional
motivation , as a multilevel structure, depends on
the organization of psychological and pedagogi-
cal support (see fig. 2).

In order to form professional motivation it
is necessary to simulate some realities, in par-
ticular, the unity of general didactic and specific
principles (focus on future professional activity,
professional mobility, practical training in the use
of information technology) will promote personal
developmentandfurtherprofessionaldevelopment.

Theuse ofthe following methodswill strengthen
the motivation of students: game design (intro-
duction of elements of business game in a spe-
cific situation of professional activity combines
cognitive activity, fundamental and profes-
sional training) and situational tasks (application
of the acquired basic theoretical knowledge in
the process of solvingreal problems provides mas-
tery of theoretical information and practical skills).

Thus, psychological and pedagogical sup-
port for the development of professional motiva-
tion contributes to a clear understanding of stu-
dents’ prospects for future professional activity,
the application of interdisciplinary knowledge,
intellectual skills, and forms personal and profes-
sional qualities, bringing students closer to future
professional activity in education field.
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Conclusions. Thus, the optimization of train-
ing of future teachers is a requirement of time.
The development of professional motivation as
a system of incentives for professional self-de-
termination will help the specialist to understand
the essence of the profession, external and inter-
nal risk factors and career success, provided
quality performance of production functions,
acquisition of skills necessary for self-fulfilment.

Psychological and pedagogical support
of the educational process activates the devel-
opment of professional motivation, promotes
the formation of professional competencies,
improves the quality of education and brings stu-
dents closer to future professional activities.
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