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The paper is devoted to the problem of chang-
ing professional activities, which has become
particularly relevant since the beginning of the
full-scale military invasion of Ukraine by the
russian federation. Many people appeared
in new difficult circumstances, lost their jobs,
and needed to retrain or change the direction
of their professional activities which requires
awareness of their own needs and capabilities,
understanding of their strengths and weak-
nesses for successful adaptation, effective
work activity, and quality of life. There is a need
to study the peculiarities of the motives that
influence a person's decision to change their
professional activity.

The success of a person's professional activ-
ity is determined by his or her motivation for
his or her personal professional develop-
ment. Motivation, as a psychological factor,
is a means of self-development, self-improve-
ment and self-realization of the individual. The
motivation of a person to change his or her
professional activity performs motivational,
organizational, regulatory, and corrective
functions. Development in adulthood contin-
ues and changes in accordance with the way
a person’s life and professional events are
realized and comprehended, how the prior-
ities change, and how a person feels about
what he or she can be. Professional activity in
the framework of this study is considered as a
purposeful multi-stage activity of a person to
create meaningful motives, and value orienta-
tions concerning the results of a professional
product.

In order to study the content of the motivational
sphere of the subjects, the principal compo-
nent analysis was applied. As a result, three
factors have been identified: the first (main)
factor is represented by the variables: task ori-
entation, extrinsic negative motivation, self-ori-
entation, and communication orientation. The
second factor includes the variables: intrinsic
motivation, extrinsic positive motivation, and
self-orientation, which indicates a set of con-
structive motivational dispositions. The third
factor includes motivation to achieve success
and motivation to avoid failure. The content of
this factor is quite explicit because the motiva-
tion to achieve success and to avoid failure are
two opposite tendencies that can be combined
in different configurations.

The study concluded that the motive for chang-
ing activities is a factor that includes extrinsic
negative motivation, as well as a number of
factors that indicate that the change in activ-
ities is dictated not by constructive motives,
but by possible psychological discomfort. This
conclusion is confirmed by a minimal focus
on self, communication, etc. The motivational
sphere of adults who have changed their pro-
fession is defined in the confrontation between
intrinsic and extrinsic motivation and the asso-
ciation of activities with extrinsic (in particular,
negative) motivation.

Key words: professional activity, change of
profession, motivation of professional activity,
extrinsic positive motivation, extrinsic negative
motivation, adult personality, factor analysis.

Cmammsi npucssiyeHa npob6semi 3MiHU  rpo-
¢heciliHoi disiibHOCMI, sika 3 Mo4YamKOM MOBHO-
MacwmabHoe2o BilicbkoBO20 BMOPEHEHHST Ha
mepumopito YkpaiHu 3 60Ky P® Habyna ocob/iu-
B0I' akmyasibHocmi. bazamo /todeli onUHUAUCH
B HOBUX CK/IaOHUX 06CMasuHax, Bsmpamusu
pobomy ma nompebysanu nepeksanichikayil
abo 3MiHU HarpsiMy 8 nPoghecitiHili disi/IbHOC,
W0 BUMazae ycsioOM/IEHHS B/1aCHUX nompeb ma
Moxsugocmell, PO3yMIHHS C1IabKuX ma CUsIbHUX
CMOopiH 0718 ycniwHoi adanmauyji, eghekmusHoi
MPOGHECIliHOI Oisi/IbHOCMI Ma SIKICHO20 KUMMSI.
BuHUKa€e HeObXiOHICMb BUBYEHHSI 0COB/IUBOC-
meli MOMUBIB, WO BMN/IUBAIOMb HA PILEHHS
JIOOUHU 3MIHUMU MPOGheciliHy Ois/IbHICME.
Yenix npogbeciliHoi disibHocmi /10uUHU Oemep-
MiHyembcsi o20 Momusauieto 00 B1acHO20
rpogpecitiHozo po3sumky. Momusaujisi, siK Ncuxo-
J10214HUL YUHHUK, BUCMYrae 3ac0b60M camMopos-
BUIMKY, caMoBOOCKOHa/IEHHSI ma camMopeastizauji
ocobucmocmi. Momusayisi ocobucmocmi 9o
3MIHU MPOGHECItIHOI Oisi/IbBHOCMI BUKOHYE CITOHY-
KauTbHY, Op2aHi3ayitiHy, peay/1simopHy ma Kopeay-
BavTbHY hyHKYji. PO38UMOK 8 dopocs/iomy Biyj rpo-
008KyeEMbCS Ma 3MIHIOEMbCS BIOMOBIOHO MO20
5K BIOGYBAEMBCS YCBIOOM/IEHHST Ma OCMUC/IEHHST
JKUMMEBUX | MpoghecitiHux noditi, 3MiHIOMbCS
rpiopumemu, HaCKi/Ibku /itoduHa Bio4ysae me,
KuM BoHa Moxe 6ymu. lMpogpeciliHa Oisi/ibHICMb
B Mexax 0aHo20 OOC/IOXEHHS PO32/1510aEmbCsl
SIK yinecrpsivosaHa 6azamocmyrieHesa akmus-
HiCMb JI0OUHU U000 (hOpMYBaHHST CMUC/IOYmMBO-
PHOBaHUX MOMUBIB, UIHHICHUX opieHmayit Bio-
HOCHO pesy/ibmamis rpoghecitiHo20 rpodykmy.

3 memoto BusdHeHHs 3micmy  MomuBayitiHOI
cghepu docrioxysaHux 3acmocosaHull ghakmop-
Hul aHasli3 MemoodOM 20/10BHUX KOMIMOHeHm. Y
pesy/ibmami 8udifieHo mpu ghakmopu: nepuwiudi
(20n108HUL) chakmop npedcmasneHull 3VIHHUMU:
CripsIMOBaHicmMb  Ha  Cripagy, 30BHIWHSI Heaa-
musHa Momusauyjsi, CripsiMosaHicmb Ha cebe ma
CrpsIMOBAHICMb Ha. Crii/IKysaHHs. [pyeul ¢hak-
mop ysibpas y cebe 3MiHHI: BHympILWHS MOmu-
Bayjs, 30BHIWUHS MosumusHa Momusayiss ma
CrpsiMoBaHicmb Ha cebe, Wo ceio4UMb npo Habip
KOHCMPYKMUBHUX  MOmuBsayitiHux  oucro3uyid.
/1o mpemb0o20 ¢hakmopy ysitiuau Momusayjsi 9o
yenixy ma momusauyjisi YHUKHEHHST HesdaY. 3Mic-
mose HarosHeHHs1 daH020 ¢hakmopy Mae 0BT
eKCrliyumHe 3Ha4yeHHs, aoke Momusayisi 00
yenixy | YHUKHeHHs1 Hesdad € 0BoMa Mpomu/iex-
HUMU meHOeHUJsIMU, SiKi, pome, MOXYmb M0eo0-
HyBamuch 8 Pi3HUX KOHGigypaujisix.

B pesynsmami rposedeHo20 O00C/IOXEeHHS
Oiliw/1u BUCHOBKY, WO MOMUBOM A0 3MiHU Oisi/b-
Hocmi Bucmynae ¢hakmop, WO BK/IHOYAE 308-
HIWHIO He2amuBHy Momusauyjito, @ makox HU3KY
YUHHUKIB, 5K cBi04Yamb, WO 3MiHa Oisi/IbHOCMi
MpPoOUKMoBaHa He KOHCMPYKMUBHUMU MOMU-
BaMUu, @ MOX/IUBUM HasIBHUM [CUXO/IO2IYHUM
duckomghopmonm. [po ye cs8id4ums MiHiMa/IbHa
cripssMoBaHicmb Ha cebe, Ha Crii/IkysaHHs ma
iHwe. MomusauitiHa cchepa nrodeli 0opocio2o
BIiKYy, sIKi 3MiHIOBa/IU NPOCYECi0 BU3HAYAEMLCS
Yy npomuéopcmsi  BHyMPIWHLOI | 308HILHLOI
momusayii ma acoyjayji disi/ibHOCMI i3 308HIlU-
HBbOHO (30KpemMa He2amusHOK) Momusayjeto.
KniouoBi cnoBa: rnpogpeciliHa  OisifibHICMb,
3MmiHa npoghecii, Momusayjisi MPoghecitiHoi Oisi/ib-
HOCMI, 308HIWHSI MO3UMUBHa MOMUBAYisi, 308-
HILWHST HezamusHa Momusayjisi, ocobucmicmeb
dopocs1020 Biky, hakmopHul aHasi3.
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Introduction. Rapid societal changes require
awareness of a person’s needs and capabilities,
understanding the weaknesses and strengths
for successful adaptation, effective professional
activity, and a quality life. This problem became
especially urgent with the beginning of a full-
scale military invasion of Ukrainian territory by
the russian federation, when many people found
themselves in new difficult circumstances, lost
their jobs, and required retraining or a change in
profession.

Ithas been studied thatchangesin professional
activity during the war reduce the psychological
and psychophysiological stability of a person,
negatively affecting the state of health and well-
being. At the same time, optimistic assessments
of one's life and professional prospects are
interrelated with an increased level of professional
stability, self-efficacy, and professional growth.

The development of an adult is a long-term
process of forming professionaland life strategies,
mastering social and professional roles,
and the possibility of personal self-realization
[5]. Development in adulthood continues
and changes according to how awareness
and understanding of life and professional
events take place, how priorities are changed,
and how much a person feels about what he
or she can be. Therefore, professional activity
within the scope of this study will be considered
as a purposeful multi-stage activity of a person
regarding the formation of meaningful motives,
as well as value orientations regarding the results
of a professional product.

The professional activity of an individual is
directly dependent on motivational influence,

and the presence of a formed, stable,
and conscious motivation is an important
condition for predicting professional activity

and self-realization in adulthood [1; 7]. Thanks
to many domestic studies [2], the important
role of motivation features in choosing or
changing professional activity (B. Barchi),
and the professional formation processes
of a modern specialist (O. Kokun), as well as
stability and adaptation of a specialist when
mastering a specialty (N. Mosol, L. Serdiuk) has
been determined. There was also formed an idea
about the features of the motives transformation
in the process of professional reorientation
of the individual (D. Zakatnov, G. Lozhkin,
T. Tytarenko, B. Fedoryshyn) in the context
of personality maturity (L. Absalyamova),
and the psychological features of professional
reorientation of an adult were considered
(O. Rudnieva).

Main material presentation. In domestic
literature, the change in the professional activity
of an adult is studied in the context of personal
and professional development. Together
with the concept of "change of profession”,
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the concepts of "motivation”, "personal
orientation”, "self-determination”, "identity",
"coping strategies”, "job loss”, "crisis", "personal
self-development”, "adaptation™ are considered
in the scientific plane.

The study of the changing professional activity
issue allows us to single out the accents that
accompany an adult:

— self-determination of the individual as
an integration process of the personal narrative
and modern realities;

— living and professional space, as a form
of personal and professional identity affirmation;

— self-development of the individual in
difficult conditions, as the intersection of internal
and external resources, the formation of a system
of knowledge and values, and as a result -
the creation ofanindividual who is able to be active
and act in all directions, which is based on
the understanding of one's own identity.

It is important to study the life strategies
of the individual in the context of professional
changes during the war. Thus, O. Kokur in his
research showed that almost 80% of respondents
got experienced life changes: starting with
forced relocation from permanent residence
within Ukraine to participation in hostilities.
At the same time, 37.2% experienced forced
negative professional changes during the war;
26.3% stated that they lost their job without
the possibility of finding a new one [3]. The
situation of changing professions due to job loss
needs, on the one hand, personal adaptation to
new conditions, and on the other hand, finding
ways of constructive strategiesto getout of difficult
situations, which requires a person’s ability to
temporal mobilization of mental resources. The
adaptation strategies of a person who has lost his
job include the following [4]:

It is difficult to overestimate the importance
of using constructive adaptation strategies for
a person in war conditions, because they create
a vector of life prospects. Optimistic assessment
by a person of his or her life prospects
increases the level of psychophysiological
stability, professional life stability, self-efficacy,
and post-experience growth, and the number
of PTSD symptoms and somatic complaints is
drastically reduced [3]. A decrease in the number
of PTSD symptoms and somatic complaints
is also noted along with an increase in the level
of education, and therefore, retraining, upgrading
qualifications, and obtaining a new profession can
affect the increase in the level of psychological
stability. Conversely, increasing psychological
stability creates conditions for more constructive
ways of overcoming crises.

An appeal to the works of motivation
researchers (O. Vynoslavska, L. Karamushka,
V. Semenchenko, M. Tkalych, etc.) reveals that
if there is no motivation, then other positive
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Table 1
Adaptation strategies of a person who lost job
Non-constructive adaptation strategies Constructive adaptation strategies

Accepting the situation of job loss, which is a Using the reputation from previous work, involving an
consequence of the country’s policy, and therefore individual’s social environment in the job search
joining the fight against the country

The situation of job loss is perceived as an opportunity
to rest; this tendency increases with age

Understanding own abilities, opportunities, and directions,
summarizing one's own experience for competitiveness in
the labor market

Searching for new opportunities and prospects for a new
job hunting

The situation of job loss increases activity in other areas
of life: family, hobbies, switching attention to a person’s
health, etc.

Defensive behavior, refusal of activity, overlapping in
memories, as a result - a decrease in activity in the
search for a new job

Active job search without awareness of own

behavior, desires, and opportunities, as well as the

Readiness to change work, profession, training, and
retraining

Consideration of a vacant position slightly lower than the
one the person previously held and willingness to take it

consequences of this behavior; agreeing to any offer,

resulting in dissatisfaction and disappointment

components of the professional development
of the individual (professional skills, abilities,
desire to improve professional knowledge) are
leveled. Positive professional motivation can
act as a factor in compensating for the lack
of special skills, and negative motivation is not
filled even with a high level of their development.
Therefore, the active development of professional
competence occurs only if the peculiarities
of motivation for professional improvement
and the fullest self-realization of the individual are
studied.

Adulthood is rich in the professional aspect
of self-realization. It is during this period that
a person makes professional self-determination
and, having significant professional experience,
achieves professionalisminit[7]. Professionalism
is a systemic quality of a person. It is
a high level of mastery of professional activities,
the introduction of individual achievements
into the profession, and the stimulation
of interest in society to the work of a person.
The structure of professionalism is divided into
three components: operational, motivational,
and semantic. The operational component is
the qualification knowledge, skills and abilities,
and professional competence is the result of its
functioning. The motivational component focuses
on the motives of activity that are relevant to
the individual and is localized in the professional
orientation. The semantic component, which
forms  the professional's  "self-concept”
and professional self-esteem, is manifested
through professional self-awareness. Therefore,
when considering the change of professional
activity in adulthood, it is necessary to take into
account the presence and influence of the three-
component structure on the choice of profession.

In adulthood, when a person creates, he or
she enjoys the process of creativity and begins to
understand the meaning of his or her existence.
In this context, it is advisable to consider
the motives of the professional activity of an adult.

The classification of the motives for choosing
a profession was made by E. Chuhunova, who
identified three types of professional motivation.
The first type is the dominant type of professional
motivation, which is responsible for a strong
interestinthe profession. Interests are subjectively
manifested in the positive emotional tone that
the process of cognition acquires, in the desire to
gettoknowthe objectthathasgainedsignificance,
to learn more about it, and to understand it. The
second type is a situational type of professional
motivation. It determines how everyday
circumstances affect a person, and they are not
always aligned with the interests of the person.
The structure of situational motivation includes
economic family circumstances characterized by
acute urgency. The third type is the conformist
type of professional motivation, an important
feature of which is the impact of the immediate
social environment on a person [8]. Almost all
views on the motivation of professional activity
are carried out through internal and external
incentives and needs. Thus, Zamfir K. defines
intrinsic motivation, extrinsic positive motivation,
and extrinsic negative motivation. It should be
noted that there is no direct correlation between
motivation and the final result of labor activity.
Sometimes an employee who is focused on
the quality of the work assigned to him or her
may have worse results than an insufficiently
motivated one.

The choice of professional activity in
adulthood is defined in terms of a repeated
attempt at professional self-determination.
According to V. Odyntsova [6], there are two
stages of studying the process of re-choice
of professional activity, depending on the nature
of the individual's activity. The first approach
refers to a forced change of profession
caused by changes in the circumstances
of a person’s life beyond his or her control, which
is a manifestation of personal activity to restore
balance in the system of professional activity,
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as a way out of a professional crisis. According
to another approach, a new professional choice
is seen as a manifestation of a person’s activity
for personal and professional development as
a desire to expand the scope of application of his
or her abilities, to change the professional image
of “self”.

The study of career change in wartime should
be considered in the context of professional
resilience, which is closely and positively related
to self-efficacy. Kokun O. M. defines professional
resilience as a systemic personal and professional
property that is formed in the process
of professional development and is determined
by a certain level of professional involvement,
acceptance of "professional challenges”,
the ability to withstand adverse circumstances
and professional maladjustment, health disorders,
ensuring personal and professional growth [3].

Thus, the realization of a person’s professional
activity is determined by the entire set of motives
that influence him or her throughout life. The
motives of professional activitylead to the formation
of the motives for choosing a profession,
and the latter leads to the motives for choosing
a job. To predict professional activity in adulthood,
one must have a formed, strong and meaningful
motivation. Professional motivation determines
a person's activity, defines its direction, and allows
adults to identify new ways of further development
and self-realization, which ensures their
adaptation to the modern world. The development
of motivation is associated with creating conditions
for awakening a person's motives, a motivational
environment enriched with stimuli, in which
the motives of adults are actualized.

An analysis of modern research on the problem
of motivation for the professional development
of a personality allows us to conclude that
psychologists of different schools are engaged
in its development. However, the problem
of studying the peculiarities of motivation to
change professional activities in adulthood
during the war period is not sufficiently studied
and needs to be considered for different types
of professional activities.

The object of the study is the professional
activity of an adult.

The subject of the study is the psychological
peculiarities of motivation to change an adult
person's professional activity in a war situation.

The main purpose of the article is to
study the peculiarities of motivation to change
the professional activity of an adult in a war
situation. The tasks of the study are: 1) to carry out
a theoretical analysis of the problem of motivation
to change the professional activity of adults;
2) to conduct an empirical study of motivation
to change the professional activity of an adult
person.

The study is based on data obtained from
a survey of a sample of respondents who, due
to various circumstances, had to change their
professional field of activity.

Bunyck 63. 2024

The variables for the mathematical
and statistical analysis were represented by
the scales of the following methods: diagnostics
of motivationtosucceed, diagnostics of motivation
to avoid failure by T. Ehlers; methodology for
determining the motivation of professional activity
by K. Zamfir (modified by A. Rean); methodology
for diagnosing professional orientation by
B. Bass.

The study also used a questionnaire to
understand whether the choice of the first
education was the respondent’'s own choice,
what motivated people in choosing a profession,
whetheritisnecessarytoobtainanothereducation
when changing careers, what attracts them to
the new profession, and whether, in addition to
professional qualities, certain psychological ones
are required.

The obtained array of empirical data is subject
to quantitative and content analysis. Mathematical
and statistical data processing and graphical
presentation of the results were carried out using
the IBM SPSS Statistics 24 software package.
The following methods of descriptive statistics
were used: frequency analysis (determination
of measures of central tendency and measures
of variability); correlation analysis; and factor
analysis.

There were 57 respondents involved in
the study, including43women and 14 men (24.6%
and 75.4%, respectively). They all changed
their careers due to certain circumstances.
The age of the respondents ranged from 27 to
56 years. The average age of the respondents
was 40 years, with a standard deviation of 6.02,
which means that the group of respondents
consisted of representatives of different age
groups, however, we are dealing with respondents
who are quite mature in terms of personality. The
work experience of the respondents varies from
0 to 30 years with an average of u=13.8 years
and a standard deviation of 6=7.5. This, onthe one
hand, indicates the heterogeneity of the sample,
and on the other hand, allows us to cover a wide
range of psychological characteristics. 91.2%
of respondents have a university degree. The
rest have specialized pre-higher education
and secondary education (3.5% and 5.3%,
respectively).

The study summarizes the results of a survey
of respondents on the reasons for choosing
a career. We can state that the motive of being in
demand dominatesthe other motives for choosing
a profession; at the same time, the motives for
obtaining other education include broadening
one's horizons and, accordingly, realizing talents
and abilities.

The results of the diagnostics of motivation
to achieve success and motivation to avoid
failure (T. Ehlers) show that the sample includes
subjects with both — motivation achieve success
and motivation to avoid failure. According to the data
obtained from the B. Bass’ Professional Orientation
Diagnostic, it turned out that the leading type
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Table 2
The results of the correlation analysis of the peculiarities
of the respondents’ motivational sphere
o) [
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® (72} (8] = w |.I>j
Votivation to achi 1,000 | -,230 | ,112 | -072 | ,084 ,095 ,133 | -,061
otivation to achieve success . 085 | 407 | 595 | 533 | ,484 | ,323 | 654
Motivation t 4 fail -230 | 1,000 | ,005 | -156 | ,056 | -097 | ,124 | ,399"
otivation foavoid fatures 085 . 971 | 246 | 678 | 472 | ,358 | ,002
Self-orientati ,112 ,005 1,000 ,012 -,665" ,181 ,107 -,138
el-orientation 407 | 971 . 927 | 000 | ,178 | ,a28 | 306
. S -072 | -156 | ,012 | 1,000 | -,704" | -041 | -,266" | -,299'
ommunication orientation 595 246 927 . 000 763 045 024
Task orientati ,084 ,056 -,6657 | -,704" 1,000 -,073 ,104 ,235
ask orientation 533 678 1000 1000 ) 588 442 ,079
Intrinsi tivati ,095 -,097 ,181 -,041 -,073 1,000 ,304" -,077
nirnsic motivation 484 | 472 | 178 | 763 | 588 . 021 | 569
o - o ,133 ,124 ,107 -,266" ,104 ,304" 1,000 ,500
Extrinsic positive motivation 323 358 428 045 442 021 . 034
Extrinsic neqative motivation -,061 ,399” -,138 -,299" ,235 -,077 ,500™ 1,000
9 ,654 ,002 ,306 ,024 ,079 ,569 ,000
of professional orientation of the respondents with  self-orientation (r=-0.665, p=0.00)
is task orientation (u=34.9), with slightly lower and communication orientation (r=-0.704,

rates — for communication and self-orientation
(u=28.0 and p=27.0, respectively). According
to K. Zamfir's methodology for diagnosing
the motivation of professional activity, it was
determined that all types of motivations have
equal indicators and correspond to medium
and high levels, in particular, intrinsic motivation is
characterized by the highest degree of expression
(u=3.89).

Since the purpose of the empirical study
was to find out the psychological characteristics
of motivation to change the professional
activity of adults, an attempt was made to study
the internal interdependence of the motivational
sphere of respondents using correlation analysis.
The empirical data were tested for normality
of distribution using the Kolmohorov-Smirnov
criterion, based on which a non-parametric
measure of statistical dependence, the Spearman
rank correlation coefficient, was chosen for
further work.

As can be seen from Table 2, motivation
to achieve success has no correlates among
the analyzed variables, while motivation to
avoid failure is directly correlated with extrinsic
negative motivation (r=0.399, p=0.002). Task
orientation is significantly inversely correlated

p=0.00). This indicates that task orientation
and self-orientation, and/or communication are
on different sides of the individual's motivational
continuum, partially excluding each other.

Communication orientation is equally related
to both extrinsic positive motivation (r=-0.266,
p=0.045) and extrinsic negative motivation (r=-
0.299, p=0.024). However, as can be seen from
the coefficients, these relationships are rather
weak. Similarly, intrinsic motivation correlates
with extrinsic positive motivation (r=0.304,
p=0.021).

Thus, when changing professional activities
in adulthood, we can emphasize the presence
of several contradictions in the motivational
sphere of the respondentsincluded in the sample.

In order to clarify the study of the content
of the motivational sphere of the respondents,
we applied the principal component analysis.
As a result of the factor analysis, three factors
were identified, which together account for
66.9% of the variance. The correlations with
a value of >0.500 were taken into account as
significant. The results of the data factorization
are summarized in Table 3. As a result, three
factors were identified, explaining 30.7%, 19.8%,
and 16.3% of the variance, respectively.
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Table 3
The structure of the motivational sphere
of personality (based on a sample
of respondents who changed their
professional field)

Variables that form the factor

task orientation (0,887), extrinsic
negative motivation (0,657),
self-orientation (-0,457) and
communication orientation (-0,803).
intrinsic motivation (0,609), extrinsic
positive motivation (0,764) and self-
orientation (0,573).

motivation to achieve success (0,716)
and motivation to avoid failures (-0,633)

Factor load

30,7%,

19,8%,

16,3%

Thefirst, the main, factor (30.7% of the variance)
is represented by the variables: task orientation
(0.887), extrinsic negative motivation (0.657),
self-orientation (-0.457) and communication
orientation (-0.803). It is noteworthy that this factor
included elements of both intrinsic and extrinsic
motivation with the opposite sign. And the focus
on task and extrinsic negative motivation are
associated with the mainfactor by high coefficients.
Thus, we can assume the presence of a certain
latent factor (we do not observe it directly), which
in turn unites them and associates professional
activity with extrinsic negative motivation. For
example, this may be the motivation to change
jobs. It (motivation) can be strongly related to
task orientation (desire to achieve, etc.), negative
motivation (avoidance of failure), and inversely
correlated with self-orientation (“I” is ignored)
and communication orientation. That is, as
we can see, in this configuration, this factor is
characterized by rather strong motivational
impulses, although the psychological comfort
of the individual is questioned. Therefore, this
is what can serve as a major factor in changing
professions in adulthood.

The second factor includes the following
variables: intrinsic motivation (0.609), extrinsic
positive motivation (0.764), and self-orientation
(0.573). Focusing on the content of the scales
covered by this factor, we can confirm a set
of constructive motivational dispositions.

The third factor includes motivation to achieve
success (0.716) and avoid failure (-0.633). The
content of this factor is quite explicit. After all,
motivation to achieve success and avoidance
of failure are two opposite tendencies that can be
combined in different configurations.

As a result of the study, it can be noted that
the motive for changing activities is a factor that
includes extrinsic negative motivation, as well
as some factors which indicate that the change
ofactivitiesis dictated not by constructive motives,
but by possible psychological discomfort.
This is evidenced by a minimal focus on self,
communication, etc. The motivational sphere
of adults who have changed their profession is
defined in the confrontation between intrinsic
and extrinsic motivation and the association

‘135 Bunyck 63. 2024

of an activity with extrinsic (in particular, negative)
motivation.

Conclusions. The motivational sphere of adult
career changers is characterized by several
contradictions, which consist of the confrontation
between intrinsic and extrinsic motivation, as
well as the association of activities with extrinsic
(in particular negative) motivation. The motive
for changing an activity is a factor that includes
external negative motivation, as well as a number
of factors that indicate that the change of activity
is dictated not by constructive motives, but by
possible psychological discomfort (as evidenced
by minimal focus on self, communication, etc.).

Thus, further work is aimed at increasing
the level of intrinsic professional motivation,
at the ability to identify one's needs and personal
values, developing motivation to achieve success,
and mastering one's own characteristics that
can both destroy and revive professional activity.
Expanding personal awareness and improving
communication competence helps to activate
personal motives and understand the personality
and aspirations in professional activities.

The questionnaire used in the study revealed
that among the motives of adult respondents
for choosing a profession, the demand motive
dominated. Among the motives for obtaining
other education - is the broadening of horizons
and, accordingly, talents and abilities realization.

Further scientific research can be aimed
at determining the value and meaning component
in the change of professional activity of an adult
individual.
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