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The emotional stability of a professional lawyer,
due to the originality and specificity of his practical
law enforcement activities, plays a decisive role in
the effectiveness and expediency of his professional
activities and is largely determined by his personal,
prognostic, moral and ethical, strong-willed and other
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Theoretical and methodological analysis of the
features of the professional development of a
future lawyer makes it possible to understand
his creativity and consider such a component
of his full-fledged personal and professional
functioning as psycho-emotional stability. The
phenomenon of emotional burnout of a future
lawyer stands out as a factor of complicated
professional  functioning and  undesirable
academic and professional regression.

The main objectives of our study are to
determine the modern scientific and theoretical
prerequisites for studying the structure and
factors of emotional burnout of future lawyers,
to empirically characterize the psychological
features of emotional burnout of future lawyers
during professional training, and to deepen
and expand the available scientific information
on the psychological correlates of emotional
burnout of modern lawyers.

According to the results of the study, we can
state that as probable psychological correlates
of emotional burnout of a future lawyer,
we see a feeling of emotional emptiness,
depersonalization, reduction of professional
achievements, emotional exhaustion, loss or
significant decrease in internal and external
positive  motivation for educational and
professional activities, and a decrease in
general working capacity. Analytical methods
have established that the key psychological
features of emotional burnout of a future
lawyer at the personal and subjective levels of
mental activity are loss of professional interest
in one’s own work, a feeling of professional
incompetence,  professional  demotivation,
degradation of interpersonal relationships in the
professional environment, a decrease in the
level of general social activity, etc. It has been
empirically proven that the main diagnostic
markers of emotional burnout in a future lawyer
are psycho-emotional exhaustion, progressive
depersonalization,  gradual  reduction  of
professional achievements, decreased self-
esteem and the level of overall life satisfaction.
Key words: future lawyer,  subject,
emotional  burnout, emotional  exhaustion,
depersonalization, professional achievements,
correlation, structure.

TeopemuyHuli ma MmemodosioaiyHuli - aHasi3
ocob/iugocmell  MPOGYECItiHO20 CMaHOB/EHHS

MalibymHb020 topucma  YMOX/TUB/IOE  PO3Y-
MiHHSI (i020 KpeamusHOCMI, pPO32/isi0 MaxKo2o
CKnaoHuUKa (io20 MOBHOYIHHO20 0COBUCMICHO
MPOYeciliHo2o hyHKUIOHYBaHHS, SIK MCUXOEMO-
yitiHa cmilikicmb. YUHHUKOM yCK1aOHeHo20 npo-
¢heciliHo20 hyHKUIOHYyBaHHS ma HebaxaH020
akademiyHo-npocheciliHozo peepecy € sBuUWE
emMoyjitiHo20 BU20PSIHHS MalibymHb020 topucma.
OCHOBHUMU 3aB0aHHSIMU HAWO020 OOC/lIOXXEeHHS1
€ BU3HAYEHHSI Cy4acHUX HayKoBO-meopemuy-
HUX repedymMoB OOC/lIOXEHHsSI CmpyKmypu ma
YUHHUKIB eMOYiliH020 BU20PSIHHS MalibymHix
fopucmis, emripudHa Xxapakmepucmuka rcu-
Xo/102iyHuX ocobnusocmeli emMouiliHo2o BuU20-
PsIHHS MalibymHix topucmis y xo0i npoghecitiHor
nMid20mosKU ma Mo2AUG/IEHHST | PO3WUPEHHST
HasiBHUX HayKosux sidomocmeli fpo rfcuxoso-
2l4Hi Kopensimu emouiliHo20 BU2OPsIHHSI cyyac-
HUX MPasHUKIB.

3a pesynbmamamu MposedeH020 OOC/IIOKEHHS
MOXeMo cmsepoxysamu, wo UMOBIpHUMU
fICUXO/I02iHHUMU  KopesisimaMmu  eMoyitiHo20
BU20pPsIHHST MalibymHb020 topucma sucmyna-
omb  BidYymmsi eMouyitiHoi  criycmoweHocmi,
OernepcoHanisayisi,  pedykyisi  npogheciliHux
docsigHeHb, eMoyiliHe BUCHaXeHHS, smpama
abo icmomHe 3HUXeHHs1 BHYmMPIWHLOI ma 308-
HiWHBLOI NO3UMUBHOI Momusauyii 00 Hasdaslb-
HO-rpogheciliHoi  Oisi/IbHOCMI  ma  3HUXEHHST
3a2a/ibHOI  npaye3damHocmi.  AHa/liMUYHUM
W/ISIXOM BCMAHOB/IEHO, WO K/TKHOBUMU CU-
XO/I02IYHUMU  0COBAUBOCMSIMU  eMOYIUIHO20
BU20PSIHHST MalibymHb020 Kopucma Ha 0Co-
6ucmicHoMy ma Cy6'€eKmHOMY PIiBHSX cu-
XiYHOT aKkmusHOCMi  BUCMYynalms  Bmpama
npogheciliHo2o iHmepecy 00 saacHoi pobomu,
Bi04ymmsi  pogheciliHol  HECTPOMOXHOCM,
npogpeciliHa demomusayjisi, dezpadayisi MXKo-
cobucmicHi cmocyHki8 y npogbecitiHomy cepeo-
0BULYI, 3HUWXKEHHSI PiBHSI 3a2a/lbHOI coyja/lbHOI
axkmusHocmi mowo. EmMnipu4Ho dosedeHo, wjo
OCHOBHUMU Qia2HOCMUYHUMU MapKepamu emo-
yiliHo2o BueoOpsiHHSI MalibymHb020 topucma
BucCmynaroms  CUXOEMOYIUHE  BUCHKEHHS],
npoepecyroda OerepcoHasisayis, rnocmynosa
pedykuisi MPOheCiliHUX O0CSI2HEHb, 3HUXXEHHST
CaMOOYIHKU ma piBHs1 3a2a/IbHOI 3a00B0/1EHO-
cMmi XUummsim.

KntouoBi cnoBa: malibymnili topucm, cy6’ekm,
emMoyjiliHe BU20PSIHHSI, EMOUILIHE BUCHAKEHHST,
denepcoHanizayisi, MpogheciliHi - 00CsI2HEHHS,
Kopesisyis, cmpykmypa.

mental qualities. At the same time, the style, dynamics
and specificity of his professional activities play a
decisive role in its preservation. The psychological
and pedagogical
formation and development of a lawyer in the process
of his professional training as a future specialist in

paradigm of the professional
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the field of law enforcement and law enforcement
activities must take into account the need to preserve
his emotional endurance in the process of further
legal practice, the level of effectiveness of his
psyche in counteracting negative influences from the
environment and optimizing the productivity of his
professional and psychological functioning.

However, due to the insufficient level of study
and systematization of scientific information in the
field of counteracting the emotional burnout of a
future lawyer, this issue still remains, in our opinion,
insufficiently disclosed. The need for a clear definition
of the structure, markers and preventive diagnostics of
emotional burnout of a future lawyer at the key stages
of his professional training arises as a guarantee
of the formation of a sufficient level of emotional
stability as a professionally important mental quality,
which will further contribute to his life self-realization,
productive communication with the socio-professional
environment, etc. It is precisely such considerations
that determine the relevance and expediency of our
study.

Starting from the basic, system-forming concept of
mental burnout, it should be noted that in the modern
Ukrainian psychological tradition, it is understood
mainly as «... a mental state characterized by the
emergence of a feeling of emotional emptiness,
depersonalization, caused by one’s own work and
reduction of professional achievements» [5, p. 53]. It
should be noted that its psychological derivatives are
usually emotional exhaustion, loss of motivation and
decreased working capacity. And the consequences
can be regression of professional development and
destruction of effective work activity. In addition, it is
generally accepted that the phenomenon of mental
burnout, together with its emotional, motivational and
other derivatives, is irreversible and professional in
nature, so it can only be slowed down, not stopped
completely [5, p. 54].

L. Karamushka defines professional burnout
as the result of uncontrolled stress that occurs in
response to excessive or partial efforts aimed at a
person’s fulfillment of his own professional tasks.
This condition is considered as a psychophysiological
reaction, accompanied by psychological, emotional,
and sometimes physical withdrawal from activity,
which is caused by intense stress [4].

T. M. Tytarenko, based on the results of his own
research, identified three main groups of factors
that influence the development of emotional burnout
as a process: personal, status-role and corporate
(professional-organizational). The author emphasizes
that burnout syndrome most often affects people
who are overly responsible for their professional
duties, devote most of their time to work, and career
achievements are a priority for them. Vulnerable to
burnout is also the category of people who strive to
achieve recognition in everything, reacting excessively
violently to stress and negatively perceiving obstacles
to achieving their goals. Among the factors of a
social nature that contribute to burnout, large-scale
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social changes, significant life difficulties, prolonged
emotional tension (not yet realized), intellectual
overload, constant lack of time and chronic fatigue
stand out, the result of which is irritability and haste
during work. The risk group additionally includes
people who demonstrate a violation of the balance of
work and rest, decreased interest in work, lack of a
creative componentin activity, excessive workload and
prolonged exposure to extreme circumstances [7].

According to I. V. Bulakh and G.V. Gnuskina,
despite the significant influence of professional, socio-
economic, socio-political and situational factors, the
leading role in the formation of emotional burnout is
still played by personal and individual psychological
characteristics of employees [1; 4].

R. V. Kalamazh, developing a hierarchical model of
the professional self-concept of future lawyers, sees
its essence in aperson’s clear ideas about its structural
components, mechanisms of its implementation, their
functional purpose, stages of formation in higher
education, levels of development based on a system
of criteria and relevant indicators [3].

According to N. O. Evdokimova, professional
identification and professional development of a
future lawyer is carried out through the acquisition
of psychological and legal abilities, the development
of an individual style of legal activity and in the
process of professional communication of a lawyer,
the acquisition of professional legal competence, and
the awareness of his own professionally important
qualities of the personality [2].

According to M. V. Savrasov, M. V. Agulov and
D. V. Safiyan, the harmonious development of the
professional’s personality and the disclosure of
his creative potential in the process of achieving
professional maturity and professional skill occurs
throughout his professional functioning. Legal
professional activity is based on a number of
abilities and characteristics of a mature professional
personality, through the prism of developed
professional subjectivity in the course of organizing
and managing the professional activities of others [6].

Thus, the diversity of approaches and views
on emotional burnout in the scientific community
indicates the lack of a single idea of the pathogenetic
mechanism of its development. Modern research
considers emotional burnout as a complex crisis
that affects all professional activities, and not
just interpersonal relationships at work. This
new understanding changes the emphasis in the
main components of burnout, including emotional
exhaustion, cynicism and professional effectiveness.
The concept of depersonalization has acquired a
broader meaning, encompassing not only a negative
attitude towards clients, but also towards the work
itself and its essence in general.

The main factors that contribute to the
development of emotional burnout are conventionally
divided into two groups: individual characteristics and
characteristics of professional activity. This approach
allows for a comprehensive assessment of the nature

109




FABITYC

of burnout, taking into account both the internal
state of a person and the influence of the external
professional environment. In the conditions of
martial law in Ukraine, additional factors appear that
contribute to the development of burnout syndrome
in future professional lawyers: emotional stress,
traumatic stress, physical and mental exhaustion,
limited opportunities for rest and recovery, lack of
psychological relief, support and accompaniment.

Giventhe analysis of the features of the professional
training of a future lawyer and the place and function
of creativity in this process, it should be seen as a
determinant of the positive outcome of the academic
and professional activity of a future lawyer, which is
revealed in his productive communication with the
surrounding academic and professional environment,
and significantly contributes to the satisfaction of
one’s own educational (motivated, meaningful,
emotionally positive mastery of legal knowledge,
legal skills and procedural skills) and practical legal
needs (acquisition of professionally necessary legal
qualities, communicative characteristics, norms
of professional communication, moral and ethical
values, a sense of personal self-realization and
professional self-actualization in this area, a desire
for further professional legal development).

The purpose of our work is to analyze the
psychological features and main correlates of
emotional burnout of future lawyers in the process of
professional training. In accordance with the stated
purpose of the study, the following tasks were defined:
1) to determine the modern scientific and theoretical
prerequisites for studying the structure and factors of
emotional burnout of future lawyers; 2) to empirically
characterize the psychological features of emotional
burnout of future lawyers at different stages of their
professional training; 3) to deepen the available
scientific information about the psychological
correlates of emotional burnout of modern lawyers.

As research methods, we use theoretical and
methodological analysis of psychological and
pedagogical literature on the topic of the study,
psychological and diagnostic examination of future
lawyers at different stages of training, methods
of mathematical and statistical processing of the
material (correlation analysis of data obtained during
the experiment using the Pearson criterion). In the
process of the study, the following psychodiagnostic
methodology «Diagnosis of professional burnout»
(S. Maslach) [8] was used.

The empirical sample of the study was made up
of students of the first and third years of full-time and
part-time studies of the first (bachelor’s) and second
(master’s) levels of higher education in the specialty
081 Law, studying at the Faculty of History and Law at
the Kharkiv National Pedagogical University named
after G. S. Skovoroda, a total of 50 people.

The study of the relationship between life
satisfaction and self-esteem of a future lawyer is
an important aspect of psychological well-being
research, especially among representatives of this
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profession who are exposed to significant emotional
and professional-psychological  stress. Legal
professionals who work in stressful conditions often
face professional burnout, which can affect their self-
esteem and level of life satisfaction.

To determine the level of correlation between self-
esteem and life satisfaction of a future lawyer with
the risk of emotional burnout, K. Pearson correlation
analysis was used. This statistical approach allows
us to assess the strength and direction of the
relationship between these variables, which is key to
understanding the characteristics of the psychological
state of a future lawyer and developing possible
approaches to further psychological prevention of
burnout.

The values of the correlation coefficients indicate a
negative relationship between the level of self-esteem,
life satisfaction and components of emotional burnout
of a future lawyer. This means that the higher the
level of emotional burnout, the lower the indicators of
self-esteem and life satisfaction of the future lawyer.
Accordingly, the lower the indicators of burnout, the
higher the indicators of personal self-esteem and
life satisfaction of the future lawyer. All the obtained
correlations are statistically significant at the level of
p<0.05, which confirms their reliability.

The most significant negative relationship is
observed between self-esteem and depersonalization
(p<0.05). This means that future lawyers who
demonstrate a higher level of emotional detachment
from clients and colleagues have lower self-esteem.
This may be due to the loss of a sense of professional
fulfillment of the future lawyer and awareness of the
moral value of their own work. Emotional exhaustion
at the level of p<0.05 also has a medium negative
relationship with self-esteem. Constant emotional and
physical overload most likely significantly reduces the
self-confidence of a future lawyer and his general
perception of himself as a future competent specialist.
The reduction of professional achievements of a future
lawyer (p<0.05) has the smallest, but still significant
negative relationship with self-esteem. This indicates
that the feeling of professional incompetence of
a future lawyer has a lesser effect on overall self-
esteem than depersonalization or exhaustion.

A negative relationship is observed between life
satisfaction and depersonalization of a future lawyer
(p<0.05). This means that future lawyers who feel
emotional detachment, indifference to work and
patients are significantly less satisfied with their lives.
Emotional exhaustion of a future lawyer at the level
of p<0.05 has a negative effect on life satisfaction.
Constant emotional and physical exhaustion of a
future lawyer negatively affects the general well-
being, quality of life and social relationships. The
reduction of professional achievements of a future
lawyer at the level of p<0.05 has a sufficiently strong
negative relationship with life satisfaction. This
indicates that future lawyers who do not feel their own
professional growth and fulfillment are more likely to
show dissatisfaction with life in general.
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Future lawyer’s life satisfaction has a more
significant negative correlation with emotional
burnout than self-esteem. This indicates that
emotional burnout of a future lawyer affects not
only professional confidence, but also their general
attitude towards life. The most destructive factor of
professional functioning is the depersonalization of a
future lawyer, since it affects both self-esteem and life
satisfaction. Emotional exhaustion of a future lawyer
has a more pronounced effect on life satisfaction than
on self-esteem, which can naturally be explained by
the fact that chronic overwork can spread to all areas
of life, and not only professional self-esteem. The
reduction of professional achievements of a future
lawyer has a lesser effect on self-esteem than on
satisfaction with one’s own life, which may be due
to the fact that the loss of a sense of professional
competence of a future lawyer is perceived less
critically in comparison with general exhaustion and
depersonalization. The analysis confirms statistically
significant negative correlations between emotional
burnout, self-esteem and life satisfaction of future
lawyers (p<0.05). This means that the stronger the
symptoms of professional burnout of a future lawyer,
the lower the indicators of self-esteem and general
well-being. A particularly pronounced relationship is
observed between the level of depersonalization and
life satisfaction of a future lawyer, which indicates
a significant impact of emotional detachment from
patients and professional activities on overall
psychological well-being.

The greatestimpact of emotional burnout of a future
lawyer is precisely on the level of his satisfaction with
his own life, which can have serious consequences for
the quality of life in general, professional activity and
mental health of the future lawyer. Chronic emotional
exhaustion of a future lawyer, loss of interest in his
own work and a sense of professional incompetence
can cause not only professional demotivation, but
also negatively affect the personal development of the
future lawyer, his interpersonal relationships and the
level of general social activity, etc. Future lawyers who
face burnout experience a gradual loss of meaning
and significance of their further professional activities,
which contributes to a further decrease in the level of
self-esteem and general satisfaction with the life of the
future lawyer. In view of this, in order to increase the
self-esteem and level of well-being of the future lawyer,
it may be advisable to further develop and gradually
implement various programs to support professional
development that reduce the risk of depersonalization
and emotional exhaustion. Such measures may be
based on psychological counseling, training, the
use of emotional and professional self-regulation
techniques, the development of personal and
professional adaptation skills, etc. It is also important
to create a favorable professional environment that
provides for rational organization of work, adequate

support from management and colleagues, the
possibility of personal and professional reset and
restoration of personal, professional and emotional
resources.

According to the results of the study, we can draw
the following conclusions: 1) we can state that as
probable psychological correlates of emotional burnout
of a future lawyer, it is worth understanding the feeling
of emotional emptiness, depersonalization, reduction
of professional achievements, emotional exhaustion,
loss or significant decrease in internal and external
positive motivation for educational and professional
activities and a decrease in overall work capacity;
2) it was established that the key psychological
features of emotional burnout of a future lawyer at
the personal and subjective levels of mental activity
are loss of professional interest in one’s own work,
a feeling of professional incompetence, professional
demotivation, degradation of interpersonal
relationships in the professional environment, a
decrease in the level of general social activity, etc.;
3) it was empirically proven that the main diagnostic
markers of emotional burnout of a future lawyer
are psycho-emotional exhaustion, progressive
depersonalization, gradual reduction of professional
achievements, a decrease in self-esteem and the
level of general satisfaction with life.
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